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Message from the Chair

Jeff H. (chairmanarea93@gmail.com).
Area 93 Chair, Panel 75

For this second quarter newsletter [ thought a mid-year review
might be in order. After Iast year's Area elections, | began
taking a closer look at our Guidelines with a different viewpoint.
[ wanted to make sure I had a firm understanding of what a
Chairperson’s job isl Our Area is also a nonprofit corporation,
so [ also made sure to check out the status of these filings. We
often hear (especially at the General Service level of service)
the importance of having a Service Sponsor. This is something
[ absolutely love about Alcoholics Anonymous! We don't
approach things with prideful or arrogant thinking; we don't
know how to do these things and aren't afraid to say so. [ made
sure to ask an elder states-person to sponsor me and I have
not been afraid of making those phone calls. I also don't limit
myself to that one person. There are many people that have
been of service in Area 93 for a very long time, so [ make use of
them alll

What you have seen in this short time is that we all do things

a bit differently. Not necessarily better or worse, just different.

[ have taken what I have observed at other service events

and employed them here in Area 93. For instance, you will

see various volunteers walking around our Area Meetings
carrying "Shhhh" signs. [ saw this as an effective tool in other
events and decided to give it a try here. [ think the overall
opinions are favorable, but maybe that's because we are less
inclined to criticizel Hopefully I demonstrate an openness and
approachability for people to let me know what they think. I take
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this responsibility to our Area very seriously and am truly here
to be of service to you and all alcoholics.

Another thing I have employed is at my place of employment.
While at PRAASA [ was affected by the talk by a deaf member.
She shared with us some excellent resources for us to reach
out to our deaf community. [ immediately brought that to

the Antelope Valley Central Office (where I am employed) and
placed that contact information prominently on our website.
Check it out at www.avcentraloffice.org. T am hopeful this helps
fill the gap for this community of suffering alcoholics, so they
may also find the hope that [ have. I think we also fall short in
welcoming our Young People in Alcoholics Anonymous (YPAA)
at the General Service level. I reached out to our Santa Clarita
Valley Young People’s (SCVYPAA) group and found they were
entering a bid to host the All California Young People’s (ACYPAA)
annual conference. [ agreed to support their effort by writing

a letter to be submitted with their bid and also invited them to
participate in our Area Assemblies. [ think it would be wonderful
to have our young people’s groups join us! Let's get the word
out to all Districts and Central Offices to reach out to any and all
communities of suffering alcoholics!

With Gratitude,
Jeff H.



Hispanic Women Face
Unique Challenges

Karla Y. (a93panel7lpelegate@gmail.com)
Past Delegate, Panel 71

The Hispanic Women's Workshop initiative began in 2014,
during a time when Hispanic participation at the area level was
minimal, and the involvement of Hispanic women was nearly
nonexistent.

After Lisa P. attended her first General Service Conference, she

returned filled with enthusiasm and eager to share her insights
about a Public Service Announcement titled “Tengo Esperanza,”
which translates to "l Have Hope." This powerful PSA features a

woman from her group, beautifully showcasing her journey.

However, another woman and I felt that the scenario depicted
in the announcement did not reflect the reality many face.

This prompted deep conversations about the significant
challenges Hispanic women encounter in their efforts to remain
in Alcaholics Anonymous. Too often, they find themselves
marginalized, navigating a landscape influenced by cultural
machismo ingrained in some of the male members of these
groups.

Lisa P. shared some of our experiences with other area
delegates at the General Service Conference, and that is how
the initiative began. During her second GSC, it was discussed

that Hispanic women are often considered a remote community.

You may wonder why that is the case. A remote community is
defined as any community that faces difficulties in receiving the
message due to barriers like language, culture, or geography.

A.A.is a diverse fellowship which includes many different
cultures and identities. While many alcoholics feel quite
comfortable in any A A. group, some A A.s have shared that
at times they find it easier to attend a special interest A.A.
meeting for identification purposes as an alcoholic and to
be able to be open about certain personal experiences. For
example, individuals might feel most comfortable sharing

in a women's meeting, an LGBTQ A.A. meeting, a young
people's meeting or meetings designated as BIPOC (Black,
Indigenous, People of Color).

Some individuals may face additional burdens of stigma
because of religious or cultural prohibitions on consuming
alcohol which can make identifying as an alcoholic
particularly difficult.

When a Hispanic woman bravely acknowledges her struggle
with alcoholism, she often faces the unjust label of a “fallen
woman, " a stigma that can overshadow her journey. This
perception creates barriers to taking on meaningful service
roles, as societal expectations too often confine them to
supportive yet diminished positions. However, the treatment
of Hispanic women has dramatically improved since the earlier
panels (65, 67, and 69). The establishment of the Hispanic
Women's Workshop (HWW) has been a powerful catalyst for
change, redefining how Hispanic women are seen and valued.

Areas 5, 8,9, and 93 participated in the initial workshops, with
each area sending two liaisons and one area hosting the event.
The liaisons meet to approve flyers, set dates, arrange food, and
manage other logistical details. Over the years, the workshop
has expanded, with Areas 3, 6, and 7 also joining in. It continues
to evolve and has become a safe space for Hispanic women to
share their experience, strength, and hope.

The HWW is a non-profit organization that is growing, and we
hope that one day it will become self-supporting. Additionally,
the HWW became a standing committee to support the
establishment of Hispanic women's meetings in Area 93, where
currently there are two or fewer. Many women are hesitant

to start these meetings due to the potential for backlash

from men. However, with the HWW as a standing committee,
Hispanic women will always have a designated space to serve
and feel safe.

This service commitment is essential for twelve-step work. Over
the years, the number of HW in service has increased, and
ongoing participation is crucial for continued growth. The next
HWW will be hosted by Area 07/, providing a valuable spiritual
experience. I encourage all women in Area 93 to attend at least
one event to enjoy the spiritual benefits of Love and Service.
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My Experience at the

751h General Service Conference

Rudy M (delegate@area93.org)
Delegate, Panel 75

Many people ask themselves, what is a conference, what is a
conference like, who can come to a conference, or what do |
have to do to get to experience a conference.

Today | can share it because I have experienced it.

What is the Conference?

The conference is an annual event that usually takes place

in the month of April, although it has been held on different
dates. For me, the Conference is an annual meeting where all
the AA consciences of the USA and Canada meet, represented
by one delegate per Areg, a total of 93. The 22 trustees are
made up of 15 Class B trustees, including Regional trustees,
Trustee-at-Large for the USA (Marita H.) and the Trustee-at-
Large for Canada (Robert), General Manager Bob W. and Scott
H. Chair Class B trustees. Plus the 7 Class A Trustees. It is worth
mentioning that these trustees do not receive salaries, they are
only paid their expenses, such as hotel, transportation, food,
etc. However, the General Manager Bob W. does get a salary.

The conference is also attended by part of the Staff of paid
employees, such as editors of the Grapevine and the vineyard
in total this year we were 137 voting members, but there were
more staff as three interpreters for Spanish, three for French,
and many other people who collaborate with the arrangements
technical staff and staff in charge of distributing support
material every day.

Diana L. was the Conference Chair, the Trustees ' Committee
has meetings throughout the year, mostly via Zoom, but also in
person. The work and Agenda items are divided among the 13
Committees where there are delegates from Panel 74 and Panel
/5, accompanied by a trustee or someone from GSO staff,

Imagining the conference is very different from being inside. It
is practically like an Assembly full of delegates and trustees, but
with a more spiritual demeanor, more polite, people full of love
and gratitude. [ prepared myself in every aspect to the point of
bringing extra clothes, clothes that [ could not even wear.

My first day

[ arrived on a Thursday night, and the next day [ went to

the GSO Meeting that starts at 11 AM, where [ was able to
participate then we went to the GSO tour, to see archives,
pictures of Bill and Bob, Bill 's couch and all the staff offices, to
see the literature department and the Grapevine and La Vifia
where 12 people work, I could ask and they tell me that there
are between 95 to 100 salaried employees.

On Saturday we had a tour of the city, but still related to AA. I
was able to see Clinton Ave. building where Bill lived and then
the other building where he moved when they took him out
because he couldn 't pay. [ was able to visit Towns Hospital
across from Central Park.

The same Saturday night we had a meeting to get to know the
others in the Conference, and be able to exchange trinkets .

The Work

On Sunday at 8am on April 27T7H the Conference started, [ was
the moderator of a group with eight other people among them
the General Trustee of Canada, a delegate from Canada and
the coordinator of the Conference Dianna L, on Monday and
Tuesday we worked in the different Committees in different
rooms, on Wednesday, we started to give the reports of

the different Committees since it was an inventory of the
Conference and at the same time we started to give the reports
of the Committees.

There was always food, lunch and dinner, breakfast was bought
by us, we were given an envelope with 280.00 for meals, but
the most beautiful thing is how you feel the emation of seeing
so many delegates together, you begin to greet them and little
by little they begin to know you, from the first day I went to

the microphone, [ was never afraid or embarrassed to express
what [ felt about the agenda items and what [ remembered that
my area wanted, things change when you are there. Your point
of view changes as you listen to the explanations of the other
areas and that is the moment you use your right of decision.

By Thursday everyone knows you, when [ went to the
microphone the chairman called me by my name, there were
few times when he made a mistake with the names. We had
short breaks of 15 minutes, lunches of an hour, dinners of up to
an hour and. But you can get up as often as you want to stretch
or go out, no one forces you. I could tell from the votes that
there should be 137, sometimes there were 129 in total which
told me that seven people were missing for personal reasons.

There were things that impressed me as a delegate from Area
77 from Puerto Rico had three people next to him to translate
for him, two young Argentinian women were always following
him to help him. We were able to work on all the agenda items
of the 13 Committees. There were 12 new Floor actions, which
were seconded and had to be dealt with. By Thursday night, we
were down to 3 Committees and the 12 new items.

Continued...
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An intense Friday
On Friday we were told that if we did not finish by 10:30pm, we
would have to pay an extra $6,000 for the meeting. We had to

pay an extra 6,000 to be able to stay longer and we approved it.

That Friday was the most tiring day of all, when we returned
from dinner, there was a Item from one area where they talked
about censuring the trustees. It was horrible to hear that point.
There was a discussion of almost three hours. All the delegates
went to the microphone to express what we thought, and we
were all on the side of the trustees that night. There were many
tears, many words of thanks.

That day after that point there was a lot of unity, a lot of love, as
if it served to work together to increase trust. It was incredible
what we experienced. The delegate of the Area who brought
the Item, took the microphone at the end and said that he
wanted to withdraw the Item and it was voted in favor, but many
said that it was necessary to vote so that it would not remain in
the air, and another vote was made to withdraw the withdrawn
[tem, there was another discussion and it was decided to vote
again in the vote only 2 voted in favor of the motion of censure,
and in that way it could not pass that point that made many
people cry. That day we finished at 12 o'clock at night and we
were able to conclude the whole Conference.

The Farewell

On Saturday it was only to say goodbye to the trustees who are
going to rotate and they were given 5 minutes each to speak,
each of them received a standing ovation. The Conference
ended filled with a ot of Unity, you could see the love flowing,
the hugs were eminent, everything was gratitude, love was
incredible, the farewell was the best.

My takeaway

[ think that any member who is prepared with information can
do a good job, it is not as complicated as you hear. The people
inside the Conference are respectful, inside you an even wear
comfortable shoes, it is not as serious as they say. It takes a
lot of discipline, but everything is possible. Every member
can be a delegate, I repeat, every member who wants to can
be a delegate. [ met many people and of course you make
many friends. It was said at the end that the Hispanics had
participated a lot. [ think I went to the microphone in most of
the agenda Items to express what my area had entrusted me
with.

We were given a lot of literature, books etc. Many ask for books
to be signed, the hotel was first class, the rooms, the food

was excellent. It is a super experience that I can recommend
to everyone, nothing is impossible, everything written here is
based on what [ lived. I came back very tired but very happy

to have had this opportunity. [ wrote all this on the plane back
home in an hour. Thank you for allowing me to serve.

Q&A: Remote Communities

Naomi H. (naomill08ropkins@gmail.com)
Remote Communities Chair, Panel 75

How many people in Area 93 are involved in the
Remote Communities Committee?

[ work in tandem with our Accessibilities Chair, but as of right
now, it's just me. [ am passionate about bringing others into
the fold, but am especially interested in carrying the message
to the still suffering Native American Alcoholic. Alcoholism
runs in my family. T am half Sioux from the Crow Creek Sioux
Reservation in South Dakota, not to be confused with the
Pine Ridge Reservation, which is also Sioux. My Reservation is
smaller, more destitute, but still suffers severe unemployment
rates, high rates of suicide, teen parents, and substance abuse
and alcoholism run rampant, made worse by a Federal Gov't
that could care less.

What's the one most important form of Service Remote Com-
munities Provides?

We help bridge the gap between the Elder Community
Seniors In Sobriety, Young People in AA, and our Accessibilities
Committee. [ am still learning, as I am brand new in this
position, but I have an invaluable Service Sponsor and a
wonderful Service Mentor. Both of these men have decades of
service experience in this fellowship.

What'’s one thing you would most like more help or more hands
with?

[ request more Native Americans, more Young People in AA,
more Seniors, and more alcoholics (and non alcoholics) with
language barriers to join us and bring their ideas, experience,
and passion so that we can reach even more sick and
suffering alcoholics AND their families, friends, employers, and
everyone else concerned about them.

Law Enforcement are often invaluable in helping to carry the
message to our potential members who are homeless, as they
are one of the first points of contact with our members.

PS.Tam open to speaking, and would love to share my story!

EDITOR'’s NOTE: Are you a committee chair? Let me know if you
would like to explain in this newsletter what your committee is
doing, and how other Area 93 trusted servants can help. Text me at
310-600-9134

—Paul B.
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How District Registrars Can Connect Us

Doug W. (registrar@area93.org)
Area 93 Registrar, Panel 75

The Area Registrar (AR) is a vital service position in Alcoholics
Anonymous that maintains accurate records of AA groups and
trusted servants (position holders.) They act as record-keepers,
ensuring smooth information flow between groups, districts,
areas, and AA's General Service Office (GSO).

Due to the overwhelming number of changes required to
maintain the Fellowship Connection (FC) database, GSO has
enlisted the help of all 93 Areas in the US and Canada. Areas
have better knowledge of local group changes, so GSO
empowers Area Registrars to help maintain the system.

Groups can seek assistance from either their Area, District
Registrars or communicate directly with GSO. In all cases, the
Fellowship Connection database remains current and accurate.

Updates, Changes, or Adds

The Area Registrar updates the group's General Service
Representatives (GSR) (voting), Alternate General Service
Representatives (Alt-GSR) (voting, if GSR is not present), and Mail
Contacts (non-voting).

They also create and update group information, such as proper
district assignments, group names, locations, addresses, and
language preferences.

The Area Registrar updates district information, including DCMs,
Alt-DCMs, and District Committee Chairs.

They cannot directly update "Area” information (such as Area
Committee Chairs or Officers) and must forward these changes
to GSO. While the Area Registrar can propose changes, the
Delegate must review and approve them.

Position Holders

An "active” group must have one of the following: a GSR, Alt-GSR,
or Mail Contact record. Groups lacking one or more of these
position holders are marked as "unknown.” Adding any of these
positions will restore the Group to “active” status. An “active”
group is a group that vote in district and area meetings.

While the FC typically expires position holders after two years, it
retains those from the legacy FNV system. Following Tradition
9's service rotation principle, DCMs or District Registrars should
ask their groups to re-elect new position holders rotating these
Trusted Servants.

To be listed as GSRs, Alt-GSRs, and Mail Contacts must provide
the following information:

Group Name. The name of the group. GSO requires all
group names to end with the word "Group.” Any submissions
without this suffix will have "Group” automatically added when
registered or updated in the FC database. When naming your
group, refer to the pamphlet:

Group ID. Groups should know their GSO-supplied Group

ID. If unknown, a group name and city are needed to look up
the existing Group ID. New groups are assigned a nine-digit
number when they become listed. It's important to use the

full 9-digit Group number, including any leading zeros, in all
communications with the Area and G.S.0. The Group ID number
should be included on checks when making your group’s
contributions to your district, Area, and Central Office.

Full Name. First and last name. While a last initial is acceptable,
providing the full last name is preferred.

Home Address. Without a mailing address, GSO can only
provide digital kits rather than postal-mailed ones. It is a
required field and should be provided.

Email. An active personal email address is required by the
Fellowship Connection before a person can be assigned to a
service position. GSO uses this to send relevant information
like the Box 4-5-9 Newsletter, which position holders share with
their groups. In today's digital age, trusted servants need email
to receive and forward information effectively.

Phone number. A personal phone number (not your work
number) helps DCMs and others maintain contact.

Missing information delays the process of adding position
holders and requires extra time to gather the required details
to update the Fellowship Connection.

Kits

GSO no longer mails physical kits to Committee Chairs. They
only mail kits to GSRs and DCMs, if a postal address is supplied.
Some of the Committee have digital kits listed below:

Accessibilities Kit List

Corrections Kit List

Cooperation With The Professional Community (CPC) Kit List
District Committee Member (DCM) Kit List

General Service Representative (GSR) Kit List

Public Information Kit List

Remote Communities Kit [ist

Treatment Committee Kit List

Group Handbook Kit List
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https://www.aa.org/sites/default/files/literature/p-16_0723.pdf
https://www.aa.org/sites/default/files/literature/F-182_1123.pdf
https://www.aa.org/sites/default/files/literature/F-68_1123.pdf
https://www.aa.org/sites/default/files/literature/F-66_1124.pdf
https://www.aa.org/sites/default/files/literature/F-153_1124.pdf
https://www.aa.org/sites/default/files/literature/GSRLIST_1124.pdf
https://www.aa.org/sites/default/files/literature/F-65_1123.pdf
https://www.aa.org/sites/default/files/literature/f-227_RC_Kit.pdf
https://www.aa.org/sites/default/files/literature/F-167_1224.pdf
https://www.aa.org/sites/default/files/literature/F-119_1124.pdf

Virtual Groups

Like other groups, virtual groups can participate in General
Service by electing a GSR, AIt-GSR, or mail contact. To register a
virtual group in the Fellowship Connection in Area 93, you must
provide the District, Group Name, Virtual (group type), location,
number of members, City, State, and Postal Code.

Virtual Groups can be listed with both GSO's Fellowship
Connection and their meetings with their Central Office,
following the same requirements as in-person meeting. For
Central Office listings, you need to provide the city (no physical
address required), meeting name, meeting dates, start time,
meeting URL (Zoom link or meeting ID and password), and
language.

Area Registrar and DCMs

The Area Registrar has write access to the Fellowship
Connection (FC), while DCMs have read-only access. DCMs
should review and discuss service commitments with their
groups. A DCM may delegate this responsibility to a District
Reqistrar and share their read-only FC credentials, enabling the
District Registrar to help manage group information. Updates
or corrections can be submitted directly to the Area Registrar
or GSO.

DCMs: If you haven't received your read-only credentials or have
misplaced them, contact Member Services (memberservices@
aa.orq). Include your name, phone number, and email address—
they will verify your position and send your credentials.

A new feature introduced in early 2025 enables Contribution
Reports. DCMs can now log into the Fellowship Connection to
view their district's group contributions, reported by quarter or
year.

Groups Versus Meetings

From the pamphlet "The A.A. Group... Where [t All Begins” (P-16,
page 10): "The main difference between meetings and groups
is that A.A. groups generally continue to exist outside the
prescribed meeting hours, ready to provide Twelfth Step help
when needed. A A. groups are encouraged to get listed with
GSO, as well as with their local offices—area, district, intergroup
or central office. A/A. meetings can be listed in local meeting
lists.”

In other words, a meeting of alcoholics that doesn't participate
inthe AA. structure through electing a GSR lacks a voice in AA.
As stated in "The A.A. Group... Where It All Begins” (P-16, Page
10): "A A is shaped by the collective voice of its local groups and
their representatives to the General Service Conference, which
works toward unanimity on matters vital to the Fellowship.”

A group may be one or more meetings. Some groups have only
one meeting and some have over 30 meetings.

There are three types of Groups: regular, virtual, and
correctional (groups inside long-term corrections facilities). The
Area Registrar or GSO can create a new group when provided
with either by form or simpler Digital Form methods. After
being entered into the FC, a new group remains “pending” for
30 days per General Service policy. Once this period ends, the
group's status changes to active.

Groups register with GSO, while AA meetings do not. A regular
group typically holds one or more meetings at the same
physical location. When a meeting decides not to register with
GSO as a group, it has no voice in AA'S service structure.

Districts

Area 93 consists of 24 districts divided by geographic and
linguistic boundaries. It comprises 16 English-speaking and
8 Spanish-speaking districts. While the Spanish districts have
physical boundaries different from the English districts, both
types cover the entire area.

Central Offices/Intergroups

Meetings are not maintained (only Groups) in the Fellowship
Connection but the information is coordinated through Central
Offices or Intergroups. Central Offices can ask for reports from
the district's DCMs they serve, or the Area Registrar can provide
the information. These offices typically use the Meeting Guide
App WordPress plugin, Google Sheets, or something similar

on their websites if they have one, to list all meetings in their
service areas. This publicfacing information helps people with
drinking problems find convenient and accessible meetings.

When multiple central offices may serve overlapping districts, a
group'’s conscience may decide which central office to list their
meeting with, to avoid confusion, meetings should be listed with
only one office.

Confidentially

All Registrars handle confidential information and must protect
it. Reports may contain first and last names, physical addresses,
email addresses, and phone numbers that cannot be placed on
publicly accessible sites. These documents should be marked
"CONFIDENTIAL." When using email to communicate, include
only those who need the information. All confidential materials
must be handled appropriately. (Tradition 11)

Our Responsibility

Registrars help ensure that when someone reaches

out for help, AA will be there. As with all of our General
Servicelcommitments serve one primary purpose: to reach the
still-suffering alcoholic..
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Area 93 Schedule

Date Event Location

July 20 ACM Women's Club 33201 Agua Dulce Canyon Rd, Agua Dulce
August 17 Summer Assembly TBD

September 7 Old Timers Event TBD

October 19 ACM Women'’s Club 33201 Agua Dulce Canyon Rd, Agua Dulce
November 16 ~ Autumn Assembly Goleta Valley Community Center 5679 Holister Ave. Goleta

http://area93.org/events

District List & Maps

http://area93.org/districts

Some district lines will be redrawn in 2025.

Central Office, H&I Committees

http:/[area93.org

See the links at the bottom of site’s pages for all Area 93 Central Office and H&I (Hospitals & Institutions) committee sites.

Officers & Contact Info

registrar@area93.org

Our Registrar Doug W will gladly send you a full list of all Area 93 officers and how to reach them.

“When anyone, anywhere, reaches out for help, | want the
hand of AA always to be there. And for that: | am responsible.”

Editor: 93news@area93.org
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